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Research Methoed Combining Both True Table and Statistics
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Abstract Starting from a practical problem of human resource management, this paper innovatively proposed a research
method combining both true table and statistics. Through calculating the correctness probability of employee incentive
model by using truth table, thereby we judged the logical correctness of employee incentive model. Based on above
work, we proposed a generic algorithm and did experiments, Experimental results show that, this research method com-
bining both true table and statistics has widespread research significance and practical value, and is able to judge the log-
ical correctness of hypothetical model and pioneer a new research idea: “True Table+ Statistical”.
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(3) % F+45 U (Criteria for Promotion) , 3% N 48 X} S 1 b
B 45 %} (Relative-Absolute) .
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2 4k 22 /5 & Hla: Relationship conflict— Innovative-
ness of job performance(—),

Hib; % % #h2€ (Relationship conflict) , &%t it T T/E#
1 (job performance) # ¥ fit A 2 2 ¥ (Constraint Adherence)
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Adherence of job performance(—),
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RC: Relationship conflict

IJP: Innovativeness of job performance(-)

— IJP:Innovativeness of job performance(—)
CAJP:Constraint Adherence of job performance(+)

- CAJP:Constraint Adherence of job performance(—)
TC:Task conflict
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